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Sexual harasSment
A Guide to Support Services





The University of Chicago prohibits sexual harassment. 
The University cannot thrive unless each member 

is accepted as an autonomous individual and is treated 
civilly, without particular regard to his or her sex or any 
other factor (such as national origin, age, disability, race, 
religion, sexual orientation, gender identity, or veteran 
status) that is irrelevant to participation in the life of the 
University. The University is committed to maintaining 
an environment in which its students, faculty, and staff 
can work together freely to further education and research. 

Members of the University community who may have 
been subjected to or have concerns related to sexual  
harassment in the University can, without fear of reprisal, 
discuss their situations with any of the officials named 
in this pamphlet, who will promptly offer advice and 
help. 

The University’s Policy on Unlawful Discrimination 
and Harassment and a description of formal and informal 
procedures for addressing unlawful harassment, including 
sexual harassment, are in the Student Manual of University 
Policies and Regulations (studentmanual.uchicago.edu) and 
A Guide to the University for Faculty & Other Academic 
Personnel (facultyhandbook.uchicago.edu/policies). The 
full text of the policy can be found at uchicago.edu/docs/
policies/provostoffice/unlawdiscrimharass2006.pdf or by 
calling the Associate Provost at 702.5671. An electronic 
version of this brochure can be found at uchicago.edu/
sexualharassment.

	Even though you may not be experiencing sexual 
harassment, it is important to know about it. 

What We Can Do



I f you feel that you have been sexually harassed, you may 
bring the matter to an Unlawful Harassment Complaint 

Advisor, whose role is to discuss with you how to proceed 
and provide a forum for free and open discussion. The 
Complaint Advisor will review with you the informal and 
formal steps you can take and will help you decide what 
to do in your particular situation. A formal complaint will 
be investigated by the appropriate University disciplinary 
body. Informal steps might include communicating 
with the other individual. For example, resource persons 
might arrange a mediated meeting if you request this 
(and the other party agrees); assist you in writing a letter 
to the other party describing the offending behavior 
and requesting that it stop; or, in some circumstances, 
intervene themselves by speaking to the other party or 
asking someone else to do so.

An incident that troubles or concerns you is worth 
discussing, whether or not it results in a formal complaint. 
You may feel partly responsible, be reluctant to get 
someone else in trouble, or fear retaliation—but you want 
to get out of the situation. The purpose of our system is 
to help you do so.

The University’s procedures for handling incidents of 
sexual harassment place a strong emphasis on resolving 
complaints. The procedures include advising, mediation, 
and the option for University discipline. It is important 
to note that the procedures do not preempt other formal 
or informal channels available within the University.

Tell Someone



The University is committed to preventing, correcting, 
and disciplining incidents of unlawful harassment, 
including sexual harassment. In 2006, the Council of 
the University Senate adopted a Policy on Unlawful 
Discrimination and Harassment. The excerpt from 
the policy below defines sexual harassment. The 
complete policy is available at uchicago.edu/docs/policies/
provostoffice/unlawdiscrimharass2006.pdf.
	 [S]exual advances, requests for sexual favors, or sexually-
directed remarks or behavior constitute sexual harassment 
when (i) submission to or rejection of such conduct is made, 
explicitly or implicitly, a basis for an academic or employment 
decision, or a term or condition of either; or (ii) such 
conduct directed against an individual persists despite its  
rejection. . . . Unlawful harassment based on [. . . sex] is 
verbal or physical conduct that is so severe or pervasive that 
it has the purpose or effect of unreasonably interfering with 
an individual’s work performance or educational program 
participation, or that creates an intimidating, hostile, or 
offensive work or educational environment.

Expression occurring in an academic, educational, or 
research context is broadly protected by academic freedom. 
Such expression will not constitute sexual harassment 
unless (in addition to satisfying the above definition) it 
is targeted at a specific person or persons, is abusive, and 
serves no bona fide academic purpose.

Sexual harassment can take many forms and can occur 
between individuals of the same or opposite sex. Without 
feeling constrained by specific definitions, any person who 
believes that his or her educational or work experience 
is compromised by sexual harassment should feel free to 
discuss the problem with a Complaint Advisor.

The University’s prohibition of sexual harassment 
includes peer harassment among students, faculty, and 

staff. Sexual harassment of a student by a faculty member 
or teaching assistant, or of a staff member by a supervisor, 
is considered particularly serious: it constitutes an abuse 
of power and authority entrusted by the University.

Excerpt from the University Policy



Q: The professor who runs the lab where I work is pressur-
ing me to spend the summer with him doing field research, 
and he won’t take “No” for an answer. He keeps saying 
how compatible we are! I was planning to start graduate 
work next year in his lab, but now I see that he wants me 
to be more than his student. What should I do?

A: You should not be subjected to unwanted sexual 
attentions. This is particularly serious because these 
attentions are discouraging you from pursuing your 
academic or professional goals. Complaint Advisors 
and Human Resources Management are available to 
help.

Q: My professor recently told me she thinks I am very 
attractive. She has been really supportive of my work all 
year, had helped me prepare a paper for publication, and 
is just wonderful to work with. But this has disturbed 
and confused me. Has she been responding to me or to 
my work? What should I do?

A: Complaint Advisors can suggest ways of resolving 
the situation or putting your relationship with your 
professor back on a professional footing (if that’s what 
you want). They will listen and help you explore all 
your options. Students feel highly vulnerable and 
fearful of the consequences of responding to situations 
such as this. The University’s policies and procedures 
are designed to encourage you to come forward and 
get help. You need not mention any names to get 
assistance.

Situations and Scenarios



Q: Last week when I turned on the computer at work, 
a sexually explicit image appeared as a screen saver. This 
has been troubling me a great deal. What should I do?

A: While your situation may not fall within the Uni-
versity’s definition of sexual harassment, tell someone. 
If you can, talk with your supervisor. If you’re not com-
fortable with that, talk with a Complaint Advisor. Your 
department chair and Human Resources Management 
are also in a position to address your concern.

Q: My thesis advisor and I had an affair. Ever since it 
ended, he has treated me poorly—canceling appointments, 
not reading chapters, and refusing to help in any way. 
What should I do? 

A: It is unwise and inappropriate for faculty to have 
romantic relations with students whom they teach 
in a class, supervise in research or graduate work, or 
recommend for fellowships, awards, or employment. 
Talk to one of the resource persons listed in this 
pamphlet. From what you say, this could be a serious 
offense. Prior consent to a relationship does not 
preclude a subsequent charge of sexual harassment.

Q: Some people in my dorm are hostile because I am gay. 
They have scrawled anti-gay slogans directed at me on 
my door. What should I do?

A: You have been harassed, and the students who did 
it are subject to University discipline. The Unlawful 
Harassment Complaint Advisors will help you, even 
though in this case sexual harassment has not occurred. 
The University prohibits personal abuse and harassment 
on the basis of factors such as sexual orientation, gender 
identity, race, disability, and religion.



Sexual Assault/Sexual Abuse
Sexual assault and sexual abuse are particularly traumatic 
crimes and demand a special response. All members of 
the University community should be aware that sexual 
assault and sexual abuse are prohibited by law and that 
such conduct threatens the security of the University 
community. The University of Chicago Sexual Assault 
Policy and resources for the University community can 
be found at uchicago.edu/sexualassault.

Domestic Violence
Rape, physical assault, or stalking by a current or former 
spouse or a cohabiting partner are forms of domestic 
violence. If you are a victim of domestic violence on 
campus, contact the University of Chicago Police at 
702.8181, or 123 from a campus phone. If off campus, 
dial 911 for the Chicago Police Department. You can 
also contact the City of Chicago’s Domestic Violence 
Helpline at 877.TOENDDV (863.6338).

Additional Information
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